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Agenda

• Why D&I is important?

• What is the D&I progression framework?

• D&I progression framework steering group

• Tips on advancing D&I

• Academy Resources 

• Previous workshops and webinars
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Only 7% of CEOs in 
FTSE 100 companies 
are from a minority 
background in 2020

According to  WHO, 
one in four people 
will be affected by 

mental or 
neurological 

disorders at some 
point in their lives

There are 5 female 
CEOs in FTSE 100 

firms



Why is D&I important? The inclusion gap
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Why is D&I important? Impact on health
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For whom do we build?
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Automatic 
bathroom soap 

dispenser –white 
hands only

Software facial 
recognition and 

black people

Voice (e.g. Alexa) Is 
the Next Big 

Platform, Unless You 
Have an Accent 

Seatbelts do not 
work well for 

pregnant women

Body armour-not fit 
for women’s bodies

Longer commuting 
time for people with 

disabilities



D&I progression framework areas

• Governance and leadership

• Membership and professional registration

• Meetings, conferences and events

• Education and training, accreditation and examinations

• Prizes, awards and grants

• Communications, marketing, outreach and engagement

• Employment

• Monitoring and measuring
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https://www.raeng.org.uk/publicati
ons/other/diversity-progression-
framework
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How the D&I framework can help

Identify Structure Report Plan



D&I Progression framework steering group 
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Build trust 

Tailor your 
measurements 

to business 
goals

Look at the 
applicant’s  

lifecycle

Measure 
diversity AND 

inclusion 

Capture 
qualitative and 

quantitative 
data

Update your 
stakeholders 

Diversity data



D&I measurement toolkit
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https://www.raeng.org.uk/diversity-in-engineering/professional-engineering-institutions/mental-health-resources



Balanced panels

Use TIE library 
with diverse 

imagery and the 
events checklist

Code of conduct

Diverse audience Avoid major 
religious holidays Ask for feedback 

Inclusive events



Inclusive ads 
and targeted 

channels

Don’t ask 
about salary 

history
Diverse panels

Training
Challenge 

inappropriate 
behaviours

Offer flexibility 
and 

reasonable 
adjustments 

Inclusive selection



Previous workshops and webinars
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Prizes, Awards and Grants 
Workshop, May 2019

Diversity data webinar, June 
2020

https://sciencecouncil.org/professional-bodies/diversity-and-inclusion-implementation-steering-group/

D&I in training, education 
and accreditation, 
September 2019

https://sciencecouncil.org/web/wp-content/uploads/2018/07/DI-Prizes-Awards-Grants-Presentations-16-May-2019-1.pdf
https://sciencecouncil.org/web/wp-content/uploads/2018/07/diversity-data-session-2020-part-1.pdf
https://sciencecouncil.org/web/wp-content/uploads/2019/09/DI-Workshop-16-Sept-2019-Training-Educations-Accrediation-and-Exams.pdf


Resources
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https://sciencecouncil.org/professio
nal-bodies/diversity-and-inclusion-
implementation-steering-group/



D&I response to COVID-19
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https://www.raeng.org.uk/diversity-in-
engineering/professional-engineering-
institutions/mental-health-resources
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